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Board Policy S-5: 
Student Dress Code 
REFERENCES 

Administrative Procedures for Board Policy S-5: Administrative Procedures, Student Dress Code 
Utah Code Ann. §53G-7-801 et seq., School Uniforms  

THE POLICY 

The Salt Lake City School District Board of Education recognizes that there are benefits to student dress codes including their 
ability to positively impact student learning, behavior, health, and safety. While the board requires that each school adopt a 
student dress code, the dress code cannot be written in a manner that reinforces stereotypes or reinforces or increases the 
marginalization or oppression of any group based on race, sex, gender identity, gender expression, sexual orientation, 
ethnicity, religion, cultural observance, household income or body type/size. Student dress codes must reflect the board’sour 
goal of inspiring students to learn while leaving primary decisions about around students’ clothing and style to students and 
their parents. Our expectation is that parents and students share theare responsibilitye for ensuring student compliance with 
the school’s dress code; students are responsible for knowing the student dress code and for complying during school hours 
and school activities,; and school employees are responsible for enforcing the dress code in a consistent, fair, and non-
discriminatory manner.  

The board delegates to each school community council the authority and responsibility to adopt and annually reviewformulate 
their school’s student dress codesuch guidelines, which may include a recommendation to adopt an appropriate school 
uniform/standardized dress code. The board neither encourages nor discourages the adoption of a school uniform or 
standardized dress code that requires distinctive clothing styles and/or colors to be worn by students. 

The purpose of this policy is to provide a safe learning environment for all students, free from unnecessary distractions, while 
respecting an individual’s freedom of expression, health needs, and religious beliefs related to dress.   

The district has set forth its specific processes for implementing this board policy through the accompanying administrative 
procedures. 

 

   

 

No district employee or student shall be subjected to discrimination in employment or any district program or activity on the basis of age, color, disability, gender, gender identity, genetic information, national 
origin, pregnancy, race, religion, sex, sexual orientation, or veteran status. The district is committed to providing equal access and equal opportunity in its programs, services and employment including its policies, 
complaint processes, program accessibility, district facility use, accommodations and other Equal Employment Opportunity matters. The district also provides equal access to district facilities for all youth groups 
listed in Title 36 of the United State Codes, including scouting groups. The following person has been designated to handle inquiries and complaints regarding unlawful discrimination, harassment, and retaliation: 
Tina Hatch, Compliance and Investigations/Title IX Coordinator, 440 East 100 South, Salt Lake City, Utah 84111, (801) 578-8388. You may also contact the Office for Civil Rights, Denver, CO, (303) 844-5695. 
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